School of Music

University of Missouri

NOTICE OF FACULTY VACANCY
CHORAL MUSIC EDUCATION
Assistant Professor, Tenure Track

Responsibilities: Teach undergraduate courses for choral music education majors, graduate music
education courses in person and/or online, and conduct a university choral ensemble. Supervise
master’s and doctoral student research, and assist with freshman music education seminar and
undergraduate and master’s advising. Publish music education research and pursue
creative/scholarly activities related to choral music pedagogy. Participate in the leadership of the
choral program including supervision of graduate student assistants. Develop working relationships
with music educators in the state. Provide service to the department and the profession.

Qualifications: Completed doctorate in music education by August 15, 2023, required. Minimum
of 3 years of secondary school choral teaching experience.
Candidates will be evaluated on:
e Successful music education teaching and choral conducting experiences in higher education
desired.
e Record of research publications and presentations.
e Ability to perform creative/scholarly activities such as workshops and clinics, conducting
honor choirs, community or youth music activities, and adjudication.

Salary and Benefits: Assistant Professor, tenure-track. Competitive salary and benefits,
commensurate with experience and qualifications. Appointment begins August 15, 2023.

Application: Applicants should upload (1) letter of application, (2) complete curriculum vitae, (3)
brief statement (max. 500 words) of how candidate includes Diversity, Equity & Inclusion content
in classes and ensembles, and (4) sample publication(s). Upon application, candidates will provide
the names of three individuals who will be contacted to provide confidential letters of
recommendation. Candidates may be asked to submit other supporting materials, including video
of a representative choral rehearsal and performance. Please do not submit additional materials at
this time. Official transcripts of all graduate study will be required prior to appointment. Upload
application materials to: https://hr.missouri.edu/job-openings (Job ID# 44404)

Review of applications will begin November 28, 2022 and will continue until the position is filled.

Music at the University of Missouri (MU): The MU School of Music comprises 35 full-time
faculty members and 250 music majors and offers a full range undergraduate and graduate degrees
in music and music education. MU is the oldest state university west of the Mississippi River and
the flagship campus of the University of Missouri System. It is a Doctoral/Research Extensive
institution, AAU member, and has a student body of over 30,000 students. MU is located in
Columbia, a community of over 120,000 in mid-Missouri and a center of academic, cultural,
medical, and business activity. Additional information about the School of Music is available

at http://music.missouri.edu/. Equal Opportunity/Affirmative Action/ADA employer.

Music at the University of Missouri (MU): The MU School of Music comprises 35 full-time
faculty members and 250 music majors and offers a full range of undergraduate and graduate
degrees in music and music education. MU is the oldest state university west of the Mississippi
River and the flagship campus of the University of Missouri System. It is a Doctoral/Research
Extensive institution, AAU member, and has a student body of over 30,000 students. MU is
located in Columbia, a community of over 120,000 in mid-Missouri and a center of academic,
cultural, medical, and business activity.



Benefit Eligibility: This position is eligible for University benefits. The University offers a
comprehensive benefits package, including medical, dental and vision plans, retirement, and
educational fee discounts. For additional information on University benefits, please visit the
Faculty & Staff Benefits website at http://www.umsystem.edu/totalrewards/benefits

Diversity Commitment: The University of Missouri is fully committed to achieving the goal of a
diverse and inclusive academic community of faculty, staff and students. We seek individuals who
are committed to this goal and our core campus values of respect, responsibility, discovery and
excellence.

Equal Employment Opportunity: Equal Opportunity is and shall be provided for all employees
and applicants for employment on the basis of their demonstrated ability and competence without
unlawful discrimination on the basis of their race, color, national origin, ancestry, religion, sex,
pregnancy, sexual orientation, gender identity, gender expression, age, disability, protected veteran
status, or any other status protected by applicable state or federal law. This policy shall not be
interpreted in such a manner as to violate the legal rights of religious organizations or the recruiting
rights of military organizations associated with the Armed Forces or the Department of Homeland
Security of the United States of America. For more information, call the Director of Employee and
Labor Relations at 573-884-2577.

To request ADA accommodations, please call the Director of Accessibility and ADA at 573-884-
7278.

EEQO IS THE LAW: To read more about Equal Employment Opportunity (EEO) please use the
following links:

e EEO is the Law English Version

e EEO is the Law Spanish Version

e EEO is the Law Chinese Version




