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PIANO PEDAGOGY

The University of Missouri School of Music seeks a full-time, tenure track Assistant Professor of Piano
Pedagogy. Responsibilities will include:

e Teaching — Teach piano pedagogy courses and applied piano lessons to undergraduate and
graduate students. Supervise the class piano program. Develop a new graduate degree in piano
pedagogy. Other duties as assigned by the Keyboard Area Coordinator or Director of the School
of Music.

e Research — Successful candidates will be expected to develop a distinguished record of
scholarship that will lead to a national reputation through publication in peer-reviewed journals,
presentations in peer-reviewed conferences, and master classes at professionally important
venues (major universities and conservatories), nationally and internationally.

e Service — to provide service to the University and the profession by serving on university
committees and work with professional service organizations (MTNA, CMS, etc.).

Qualifications: Doctoral degree in piano pedagogy or related field required. Thorough background
and experience in pedagogical methods and materials for pre-school, school-age, and adult piano
students, including individual and group presentations. An active research agenda. An interest in
developing a graduate degree in piano pedagogy and interest and skill in recruiting talented students are
required. Skill in interpersonal relations, organization, and communication. Demonstrated commitment
to diversity.

Rank/Salary/Start Date: Tenure-track Assistant Professor appointment starts August 15, 2023; Salary
commensurate with experience.

Application: Interested candidates should use the online application and be prepared to submit:
(1) aletter of application
(2) a curriculum vitae
(3) names, e-mail addresses and phone numbers of three references
(4) Links to videos of candidate’s current performance
(5) Statement of Research Interests (required) and links to any published articles (optional)

These materials must be combined into a single electronic file (.doc, .docx, or .pdf) and uploaded online
at http://hrs.missouri.edu/find-a-job/academic/ Click on “prospective employees.” Find this position (ID
#44401), check the “select” button, and click “apply now.” Register, creating a username and password.
You will then upload your materials, after which you will be asked to complete a profile with your
contact information and to verify your application. Continue the steps until your application has been
confirmed.” Review of applications will begin December 16, 2022 until filled.

Music at the University of Missouri (MU): The MU School of Music comprises 35 full-time faculty
members and 250 music majors and offers a full range of undergraduate and graduate degrees in music
and music education. MU is the oldest state university west of the Mississippi River and the flagship
campus of the University of Missouri System. It is a Doctoral/Research Extensive institution, AAU
member, and has a student body of over 30,000 students. MU is located in Columbia, a community of
over 120,000 in mid-Missouri and a center of academic, cultural, medical, and business activity.



Diversity Commitment: The University of Missouri is fully committed to achieving the goal of a
diverse and inclusive academic community of faculty, staff and students. We seek individuals who are
committed to this goal and our core campus values of respect, responsibility, discovery and excellence.

Equal Employment Opportunity: Equal Opportunity is and shall be provided for all employees and
applicants for employment on the basis of their demonstrated ability and competence without unlawful
discrimination on the basis of their race, color, national origin, ancestry, religion, sex, pregnancy, sexual
orientation, gender identity, gender expression, age, disability, protected veteran status, or any other
status protected by applicable state or federal law. This policy shall not be interpreted in such a manner
as to violate the legal rights of religious organizations or the recruiting rights of military organizations
associated with the Armed Forces or the Department of Homeland Security of the United States of
America. For more information, call the Vice Chancellor of Human Resource Services/Affirmative
Action officer at 573-882-4256.

To request ADA accommodations, please call the Disability Inclusion and ADA Compliance Manager at
573-884-7278.

EEO IS THE LAW

To read more about Equal Employment Opportunity (EEO) please use the following links:
e EEO is the Law English Version
e EEO is the Law Spanish Version
e EEO is the Law Chinese Version




